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NOTE: In addtion to the standard HUMINT reporting channels, GS teams will simultaneously
send SALUTE reports to any units in their AOR that may be affected by the reported information.

Figure 10-1. HUMINT Reporting Channels.
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Table 4-3. Joint Command Relationships and Inherent Responsibilities.
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Are:

Has command

Relationship with:

(from FM 3-0, derived from JP 0-2 and JP 3-0)
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cocom

OPCON
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Gaining combatant
commander; gaining
service component
commander

Gaining Command

Gaining Command

May be task organized | Gaining combatant Gaining Command Parent Unit
by: commander; gaining
service component
commander
Receives logistic Gaining service Service component Parent Unit
support from: component command; parent unit
commander
Assigned position or Gaining component Gaining Command Gaining Command
AO by: commander
Provides liaison to: As required by gaining | As required by gaining | As required by gaining
component command command
commander
Establishes and As required by gaining | As required by gaining | As required by gaining
maintains component command command and parent
communications with: commander units
Has priorities Gaining component Gaining Command Gaining Command
established by: commander

Gaining unit can
impose further
command
relationship/authority
of:

OPCON; TACON;
direct support; mutual
support ; general
support; close support
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direct support; mutual
support; general
support; close support

Direct support; mutual
support; general
support; close support
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Table 4-1

. HUMINT Operations.

TECHNICAL
ISR MISSION
ECHELON SUPPORT AND

PLANNING DECONFLICTION EXECUTION

COMBINED C2/ACE C2X/OMT MI CDR

MI CDR

JOINT J2/ACE J2X/OMT (AMIB or MI Battalion)

CORPS/DIVISION G2/ACE G2X/OMT MI CDR/OMT
BRIGADE S2 MI CDR/OMT MI CDR/OMT
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Figure 6-3. Interrogation Priorities by Screening Category.
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Figure 1-2. HUMINT and CI Functions.
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PREPARATION:

Coordinate with MP for access to the detainee.

Prepare for exploitation topics:
Obtain appropriate map sheet(s)
Obtain references
Review previous reports, detainee correspondence
Research collection topics
Prepare questions

Prepare interrogation site (furnishings, lighting, climate, security, monitoring).
Ask Guard Questions.
Review Detainee Documentation:

1D Card

Capture Tag
Documents captured with the detainee

Post-Interrogation Report

Effectiveness of Approaches:
Attitude and Behavior of Detainée:
Summary of Topics Exploited:
Expected Reports Produc. onifi Résponse to Requirements:
Termination:
Reason:
Approach Reinforced:
Incentive Promised:
Delivered:
Recommendation for Further Interrogation and Rationale:
Recommended Approach(es):
Topics for Further Exploitation (Leads)

Disposition of Source:

Additional Comments:

Figure 10-3. Interrogation Plan Format (continued).
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Table 4-2. Army Command and Support Relationships.
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NOTE 1. In NATO, the gaining unit may not task organize a multinational unit (see TACON)
NOTE 2. Commanders of units in DS may further assign support relationships between their subordinate units and elements
of the supported unit afer coordination with the supported commander
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INTERROGATION PLAN

PLANNING: ovee___

Collector Name: FRN:
Detainee Name:

Detainee MP Number: Other Identifying Numbers (specify):

Number of Times Interrogated:,

Interrogation Objecti

Health concerns to be reported to the commander:

Approach Strategies (Attach separate sheet if needed for additional approaches):
Initial Approach:

Rationale:

Ad

onal Approach:

Rationale:

Ad

jonal Approach:

Rationale:

M Unit Commander__
BSC (as appropriate)

REVIEW: Interrogation Supervisor _
SJA

APPROVAL AUTHORITY:  PRINTED NAME DTG OF APPROVAL SIGNATURE

First 0.6 (as required):

Interrogation Unit OIC

Interrogation Supervisor

Interpreter Name and Interpretation Method

Other Participants

Lead Agency.

Recording Method:_ __Monitoring Method: __

Figure 103. Interrogation Plan Format.






OEBPS/Images/bck_fig_009.jpg
PIN: 082535-000





OEBPS/Images/chpt_fig_012.png
4. MILITARY SERVICE: (Most Recent to Oldest)
4A. Dates of Service:

48. Name of Post/Base:

4C. Armed Service Component

4D. Rank of Equivalent:

4E. Name of Unit/Group:

4F. City Location of Unit/Group:

4G. Country Location of Unit/Group:
4H. Military/Group Duty Position/Title:
41. Security Clearance:

5. Comments: (Character, intelligence, motivationypersonality, cooperativeness)

5A. CIRCUMSTANCES OF CAPTURE: Captire date, capturing)dnit, circumstances, documents,
weapons, and equipment.

5B. ASSESSMENT: Physical condition, mental Conditionyintelligence, cooperation (1, 2, 3),
knowledgeability (A, B, C), personay.

5C. ADDITIONAL PERSONAL NFORMATION: (Skills, experience, marital status, other).

6. NAME OF SCREENER:

Theater-specific collection requirements may require modification of the KB-EZ format.
Consider adding entries for:

«Race
« Ethnicity

« Tribal Affiiation

« Religion and Sect

« Language and Dialect Spoken

Entries for *Location’ may need to include a village or even neighborhood

Figure 10-2. KB-EZ Worksheet (continued).
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KB-EZ WORKSHEET
1. PERSONAL DATA:

1A. Name:
1B. Source Number (Capturing Unit):

1C. Source Number (MPs)

1D. Source Number (Other):

1E. Source Number (MI):

1F. Country of Citizenship:

1G. Birth City:

1H. Birth Country:

11, Birth Date;

1K. Date Departed Country of Origin/Date of Capture;
AN. Last County of Residence:

10. Language Competency:

2. Education: (Most Recent{00ldest)
2. Military or Civilian:

2B. Dates of Attendance
2C. Name of Institution:

2D. City Location of Institution:

2E. Country Location of Institution:
2F: Completion Status/Degree Type:

3. EMPLOYMENT: (Most Recent to Oldest)
3A. Dates of Employment:

3B. Name of Place of Employment:
3C. City Location of Place of Employment
3D. Country of Place of Employment:

3E. Employment Duty Position:

3F. Security Clearance:

Figure 10-2. KB-EZ Worksheet.
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POINT OF CAPTURE THROUGH EVACUATION

MP Functions. HUMINT Functions

+ Maneuver and Mobilty Support Operations + Screen and question detainees at TCPs and
- Area Securty checkpoints.
*+ Intemment and Resettiement Operations - Question contacts, local civilans, refugees,
+ Law and Order Operations and EPWs
 Police Inteligence Operations + Conduct iaison with miltary and civilan
+ Ensure dotainee abuse is avoided and ies

reported « Report informaton oblained

+ Ensure detainee abuse s avoided and

reported
+ Support DOCEX

DETENTION FACILITY
HUMINT Functions
+ Detain and guard EPWs, civiian intemees, « Debrief guards
and other detainees + Screen detainees and EPWS for PIR and IR
- Conduct reception and processing « Provide lnguist support when possible
+ Coordinate Classes . Il and Vil supplies + Observe detainees under MP control
+ Coordinate NGOs, PVOs, and nteragency. + Ensure detainee abuse s avoided and
viits reported
+ Ensure detainee abuse s avoided and reported + Conductinterrogations
+ Transport detainees withinthe defenton + Report nformation obtained
fadilty o inerrogaton area + Cross-cue other ineligence discpines
- Maintain securiy during interrogation (as needed)
operatons - Support DOCEX

Figure 5-1. MP vs HUMINT Responsibilities.






